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No. S 860

CENTRAL PROVIDENT FUND ACT
(CHAPTER 36)

CENTRAL PROVIDENT FUND ACT
(AMENDMENT OF FIRST SCHEDULE)

NOTIFICATION 2014

In exercise of the powers conferred by section 7(8) of the Central
Provident Fund Act, the Minister for Manpower hereby makes the
following Notification:

Citation and commencement

1. This Notification may be cited as the Central Provident Fund Act
(Amendment of First Schedule) Notification 2014 and shall come into
operation on 1 January 2015.

Amendment of First Schedule

2. The First Schedule to the Central Provident Fund Act is
amended —

(a) by deleting paragraphs 1 to 1D and substituting the following
paragraphs:
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e

To
ta
l

W
ag
es
;
an
d

A
n
am

ou
nt

eq
ua
l

to
0.
45

of
th
e

di
ff
er
en
ce

be
tw
ee
n

th
e
To

ta
l
W
ag
es

an
d
$5
00
.

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
16
%

of
th
e

To
ta
l

W
ag
es
;
an
d

A
n
am

ou
nt

eq
ua
l

to
0.
45

of
th
e

di
ff
er
en
ce

be
tw
ee
n

th
e
To

ta
l
W
ag
es

an
d
$5
00
.

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
12
%

of
th
e

To
ta
l

W
ag
es
;
an
d

A
n
am

ou
nt

eq
ua
l

to
0.
37
5
of

th
e

di
ff
er
en
ce

be
tw
ee
n

th
e
T
ot
al

W
ag
es

an
d
$5
00
.

(b
)
0.
45

of
th
e

di
ff
er
en
ce

be
tw
ee
n
th
e

To
ta
l
W
ag
es

an
d
$5
00
.

(b
)
0.
45

of
th
e

di
ff
er
en
ce

be
tw
ee
n
th
e

To
ta
l
W
ag
es

an
d
$5
00
.

(b
)
0.
37
5
of

th
e

di
ff
er
en
ce

be
tw
ee
n
th
e

To
ta
l
W
ag
es

an
d
$5
00
.
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50
ye
ar
s
of

ag
e
an
d
be
lo
w

A
bo
ve

50
bu
t
no
t
m
or
e
th
an

55
ye
ar
s
of

ag
e

A
bo
ve

55
bu
t
no
t
m
or
e
th
an

60
ye
ar
s
of

ag
e

To
ta
l
am

ou
nt

of
th
e
em

pl
oy
ee
’s

w
ag
es

fo
r
th
e

ca
le
nd
ar

m
on
th

C
on
tr
ib
ut
io
ns

pa
ya
bl
e
by

th
e

em
pl
oy
er

fo
r
th
e

ca
le
nd
ar

m
on
th

A
m
ou
nt

re
co
ve
ra
bl
e
fr
om

th
e
em

pl
oy
ee
’s

w
ag
es

fo
r
th
e

ca
le
nd
ar

m
on
th

C
on
tr
ib
ut
io
ns

pa
ya
bl
e
by

th
e

em
pl
oy
er

fo
r
th
e

ca
le
nd
ar

m
on
th

A
m
ou
nt

re
co
ve
ra
bl
e
fr
om

th
e
em

pl
oy
ee
’s

w
ag
es

fo
r
th
e

ca
le
nd
ar

m
on
th

C
on
tr
ib
ut
io
ns

pa
ya
bl
e
by

th
e

em
pl
oy
er

fo
r
th
e

ca
le
nd
ar

m
on
th

A
m
ou
nt

re
co
ve
ra
bl
e
fr
om

th
e
em

pl
oy
ee
’s

w
ag
es

fo
r
th
e

ca
le
nd
ar

m
on
th

(1
)

(2
)

(3
)

(4
)

(5
)

(6
)

(7
)

E
xc
ee
di
ng

$7
50

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
32
%

of
th
e

em
pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r

th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$1
,6
00
;
an
d

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
15
%

of
th
e

em
pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r

th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$7
50
;
an
d

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
31
%

of
th
e

em
pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r

th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$1
,5
50
;
an
d

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
15
%

of
th
e

em
pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r

th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$7
50
;
an
d

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
24
.5
%

of
th
e

em
pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r

th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$1
,2
25
;
an
d

A
n
am

ou
nt

eq
ua
l

to
th
e
su
m

of
—

(a
)
12
.5
%

of
th
e

em
pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r

th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$6
25
;
an
d

(b
)
32
%

of
th
e

R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
15
%

of
th
e

R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
31
%

of
th
e

R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
15
%

of
th
e

R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
24
.5
%

of
th
e

R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
12
.5
%

of
th
e

R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.
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(b
)
w
he
re

th
e
em

pl
oy

ee
is
ab
ov

e
60

ye
ar
s
of

ag
e:

A
bo
ve

60
bu
t
no
t
m
or
e
th
an

65
ye
ar
s
of

ag
e

A
bo
ve

65
ye
ar
s
of

ag
e

To
ta
l
am

ou
nt

of
th
e
em

pl
oy
ee
’s

w
ag
es

fo
r
th
e

ca
le
nd
ar

m
on
th

C
on
tr
ib
ut
io
ns

pa
ya
bl
e
by

th
e

em
pl
oy
er

fo
r
th
e
ca
le
nd
ar

m
on
th

A
m
ou
nt
re
co
ve
ra
bl
e
fr
om

th
e

em
pl
oy
ee
’s
w
ag
es

fo
r
th
e

ca
le
nd
ar

m
on
th

C
on
tr
ib
ut
io
ns

pa
ya
bl
e
by

th
e

em
pl
oy
er

fo
r
th
e
ca
le
nd
ar

m
on
th

A
m
ou
nt

re
co
ve
ra
bl
e
fr
om

th
e

em
pl
oy
ee
’s
w
ag
es

fo
r
th
e

ca
le
nd
ar

m
on
th

(1
)

(2
)

(3
)

(4
)

(5
)

E
xc
ee
di
ng

$5
0

bu
t
no
t
ex
ce
ed
in
g

$5
00

A
n
am

ou
nt

eq
ua
l
to

8.
5%

of
th
e
To

ta
l
W
ag
es
.

N
IL

A
n
am

ou
nt

eq
ua
l
to

7.
5%

of
th
e
To

ta
l
W
ag
es
.

N
IL

E
xc
ee
di
ng

$5
00

bu
t
no
t
ex
ce
ed
in
g

$7
50

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
— (a
)
8.
5%

of
th
e
To

ta
l

W
ag
es
;
an
d

A
n
am

ou
nt

eq
ua
lt
o
0.
22
5
of

th
e
di
ff
er
en
ce

be
tw
ee
n
th
e

To
ta
l
W
ag
es

an
d
$5
00
.

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
— (a
)
7.
5%

of
th
e
T
ot
al

W
ag
es
;
an
d

A
n
am

ou
nt

eq
ua
l
to

0.
15

of
th
e
di
ff
er
en
ce

be
tw
ee
n
th
e

T
ot
al

W
ag
es

an
d
$5
00
.

(b
)
0.
22
5
of

th
e
di
ff
er
en
ce

be
tw
ee
n
th
e
T
ot
al

W
ag
es

an
d
$5
00
.

(b
)
0.
15

of
th
e
di
ff
er
en
ce

be
tw
ee
n
th
e
To

ta
l

W
ag
es

an
d
$5
00
.

E
xc
ee
di
ng

$7
50

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
— (a
)
16
%

of
th
e
em

pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r
th
e

m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$8
00
;a
nd

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
— (a
)
7.
5%

of
th
e

em
pl
oy
ee
’s
or
di
na
ry

w
ag
es

fo
r
th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$3
75
;
an
d

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
— (a
)
12
.5
%

of
th
e

em
pl
oy
ee
’s
or
di
na
ry

w
ag
es

fo
r
th
e
m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$6
25
;
an
d

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
— (a
)
5%

of
th
e
em

pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r
th
e

m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$2
50
;
an
d

(b
)
16
%

of
th
e
R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
7.
5%

of
th
e
R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
12
.5
%

of
th
e
R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

(b
)
5%

of
th
e
R
el
ev
an
t

A
dd
iti
on
al

W
ag
es
.

”;
an
d
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(b) by deleting sub‑paragraph (a) of paragraph 5 and substituting
the following sub‑paragraph:

“(a) a person is deemed to have attained 50, 55, 60 or 65
years of age on the fiftieth, fifty‑fifth, sixtieth or
sixty‑fifth anniversary, respectively, of the day of the
person’s birth and the contributions payable in respect
of an employee above 50, 55, 60 or 65 years of age are
payable from the first day of the month following the
month in which the employee attains that age;”.

LOH KHUM YEAN
Permanent Secretary,
Ministry of Manpower,

Singapore.
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Made on 26 December 2014.
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