
CENTRAL PROVIDENT FUND ACT
(CHAPTER 36)

CENTRAL PROVIDENT FUND
(PUBLIC SECTOR EMPLOYEES)

(AMENDMENT) REGULATIONS 2014

In exercise of the powers conferred by section 77(1)(q) of the
Central Provident Fund Act, the Minister for Manpower, after
consulting with the Central Provident Fund Board, hereby makes
the following Regulations:

Citation and commencement

1. These Regulations may be cited as the Central Provident Fund
(Public Sector Employees) (Amendment) Regulations 2014 and shall
come into operation on 1 January 2015.

Amendment of First Schedule

2. The First Schedule to the Central Provident Fund (Public Sector
Employees) Regulations 2011 (G.N. No. S 106/2011) (referred to in
these Regulations as the principal Regulations) is amended —

(a) by deleting paragraphs 1 to 5 and substituting the following
paragraphs:

1
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m
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ra
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ra
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ra
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m
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.
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m
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m
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m
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t
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e
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pl
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w
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r

th
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m
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,
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m
ax
im

um
of
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50
;
an
d

(a
)
6.
75
%

of
th
e

em
pl
oy
ee
’s
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di
na
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w
ag
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r

th
e

m
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ex
cl
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in
g

th
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no
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pe
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e

el
em

en
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t
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pl
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ry

w
ag
es

fo
r

th
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m
ax
im
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d
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pl
oy
ee
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na
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ag
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th
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m
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l
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e

in
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.
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ra
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ra
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ra
gr
ap
h
8;

an
d

(e
)
by

de
le
tin

g
“3
5,
”
in

pa
ra
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is
S
ch
ed
ul
e,
w
ith

ef
fe
ct
fr
om

1
Ja
nu
ar
y
20
15
,
th
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e
by

th
e
em

pl
oy
er

an
d
th
e

am
ou
nt

re
co
ve
ra
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P
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P
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P
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ra
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5
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e
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m
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m
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ra
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e

m
on
th

su
bj
ec
t

to
a

m
ax
im

um
of

$1
,2
50
;
an
d

(a
)
9.
75
%

of
th
e

em
pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r

th
e

m
on
th

su
bj
ec
t

to
a

m
ax
im

um
of

$6
50
;
an
d

(b
)
27
.7
5%

of
th
e

am
ou
nt

of
an
y

ad
di
tio

na
l

w
ag
es

pa
ya
bl
e

in
th
e
m
on
th
.

(b
)
15
%

of
th
e

am
ou
nt

of
an
y

ad
di
tio

na
l

w
ag
es

pa
ya
bl
e

in
th
e
m
on
th
.

(b
)
26
.2
5%

of
th
e

am
ou
nt

of
an
y

ad
di
tio

na
l

w
ag
es

pa
ya
bl
e

in
th
e
m
on
th
.

(b
)
14
.2
5%

of
th
e

am
ou
nt

of
an
y

ad
di
tio

na
l

w
ag
es

pa
ya
bl
e

in
th
e
m
on
th
.

(b
)
18
.7
5%

of
th
e

am
ou
nt

of
an
y

ad
di
tio

na
l

w
ag
es

pa
ya
bl
e

in
th
e
m
on
th
.

(b
)
9.
75
%

of
th
e

am
ou
nt

of
an
y

ad
di
tio

na
l

w
ag
es

pa
ya
bl
e

in
th
e
m
on
th
.
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(i
i)

w
he
re

th
e
em

pl
oy
ee

is
ab
ov
e
60

ye
ar
s
of

ag
e:

A
bo

ve
60

bu
t
no

t
m
or
e
th
an

65
ye
ar
s
of

ag
e

A
bo

ve
65

ye
ar
s
of

ag
e

C
on

tr
ib
ut
io
ns

pa
ya
bl
e
by

th
e

em
pl
oy
er

fo
r
th
e
ca
le
nd

ar
m
on

th

A
m
ou

nt
re
co
ve
ra
bl
e
fr
om

th
e

em
pl
oy
ee

’s
w
ag

es
fo
r
th
e
ca
le
nd

ar
m
on

th
C
on

tr
ib
ut
io
ns

pa
ya
bl
e
by

th
e

em
pl
oy
er

fo
r
th
e
ca
le
nd

ar
m
on

th

A
m
ou

nt
re
co
ve
ra
bl
e
fr
om

th
e

em
pl
oy
ee

’s
w
ag

es
fo
r
th
e
ca
le
nd

ar
m
on

th

(1
)

(2
)

(3
)

(4
)

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
—

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
—

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
—

A
n
am

ou
nt

eq
ua
l
to

th
e
su
m

of
—

(a
)
12
%

of
th
e
em

pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r
th
e

m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$8
00
;
an
d

(a
)
5.
62
5%

of
th
e
em

pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r
th
e

m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$3
75
;
an
d

(a
)
9.
37
5%

of
th
e
em

pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r
th
e

m
on
th

su
bj
ec
t
to

a
m
ax
im

um
of

$6
25
;
an
d

(a
)
3.
75
%

of
th
e
em

pl
oy
ee
’s

or
di
na
ry

w
ag
es

fo
r
th
e

m
on
th
su
bj
ec
tt
o
a
m
ax
im

um
of

$2
50
;
an
d

(b
)
12
%

of
th
e
am

ou
nt

of
an
y

ad
di
tio

na
l
w
ag
es

pa
ya
bl
e
in

th
e
m
on
th
.

(b
)
5.
62
5%

of
th
e
am

ou
nt
of
an
y

ad
di
tio

na
l
w
ag
es

pa
ya
bl
e
in

th
e
m
on
th
.

(b
)
9.
37
5%

of
th
e
am

ou
nt
of
an
y

ad
di
tio

na
l
w
ag
es

pa
ya
bl
e
in

th
e
m
on
th
.

(b
)
3.
75
%

of
th
e
am

ou
nt

of
an
y

ad
di
tio

na
l
w
ag
es

pa
ya
bl
e
in

th
e
m
on
th
.

”;
an
d

(b
)
by

de
le
tin

g
“3
5,
”
in

pa
ra
gr
ap
h
7(
a)
.
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LOH KHUM YEAN
Permanent Secretary,
Ministry of Manpower,

Singapore.

[MMS 9/73-14T1; AG/LLRD/SL/36/2010/32 Vol. 5]

(To be presented to Parliament under section 78(2) of the Central
Provident Fund Act).
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Made on 26 December 2014.
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